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Standing strong together 
and committed to caring 
for our community 

In Detroit, we appreciate loyalty. We don’t give up. No. Matter. 
What. That’s what you see in the faces of people who are on the 
front lines of care at the DMC. You see commitment. You see 
compassion. And working together, we strive to make lives better 
for each patient. Yesterday, today and tomorrow – we’re here and 
we’re ready for you.

Learn more at DMC.org

A COMMUNITY BUILT ON  COMMITMENT

Children’s Hospital of Michigan  |  Harper University Hospital  |  Heart Hospital  |  Huron Valley-Sinai Hospital   
Hutzel Women’s Hospital  |  Detroit Receiving Hospital  |  Rehabilitation Institute of Michigan  |  Sinai-Grace Hospital
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Are you a freelance writer 
connected to the culture and 
looking for new opportunities? 

WA N T E D !
C O N T R I B U T O R S

Introduce yourself and email a few of your 
published clips to editor@BLACdetroit.com. 
Prior journalism experience and an attachment 
to Detroit is strongly preferred. Remember, 
your best shot at getting assigned a story is to 
pitch a great idea!

G E T  PA I D 
C O M P E T I T I V E LY

B U I L D  W O R K I N G 
R E L AT I O N S H I P S

G A I N  M O R E 
E X P E R I E N C E

☐✓
☐✓

☐✓
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A year-long series featuring Detroiters who are driving 
positive change in their communities.

    ost psychologists will agree 
that a great deal of the baggage we 
carry around as adults stems from 
improperly healed trauma in our 
childhoods. And when that child is 
Black and existing below the pov-
erty line, the would-be bumps and 
bruises of normal adolescence can 
turn malignant if we don’t catch the 
problem early. It’s why educator 
Sirrita Darby heads Detroit Heals 
Detroit, an organization developed 

by Detroit high school students 
that creates a space in which they 
can support and guide one other 
toward dealing with and healing 
trauma. Whether it’s race-based 
stress, the threat of community 
violence, or, lately, COVID-related 
strain, the youths prop up and lean 
on one another through healing 
circles, mental health check-ins and 
the like.

Formed in 2018 as an expan-

sion of a class project Darby 
facilitated with her students at 
Detroit Collegiate Preparatory High 
School, the buzz has since carried 
to other schools and throughout 
the community. They’d been hold-
ing twice-monthly healing circles 
during which the students would sit 
together and talk – or just listen to 
others – and support the navigating 
of illness, grief, loss and other life 
challenges. But, Darby says, “We 

had to adapt to COVID.” Physical 
healing circles have evolved to 
virtual meetings, and they’ve devel-
oped the COVID-19 Detroit Youth 
Taskforce to specifically address 
the difficulties brought on by this 
crisis, like the loss of school as a 
refuge to those whose homes may 
be unhealthy.  

Darby says Detroit Heals Detroit 
encourages the students to speak 
and write about their trauma. “It’s 

Sirrita Darby, Executive Director, 
Detroit Heals Detroit

This high school educator has dedicated her career to helping Detroit youths confront and heal trauma.

CommunityDriving
Sponsored by Ford Motor Company Fund

M
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M

the first step toward recovery and 
healing,” she says. “If you own 
your trauma, then you don’t let 
it own you. If you say, hey, this 
is what I’ve been through, this 
is how it affected me and this is 
how I’m going to move on, it’s 
just taking ownership of it so it 
doesn’t haunt you.” That first 
wave of students published a book 
in 2018 with Darby’s help called 
Forbidden Tears, a collection 
of essays, poems and narratives 
penned by the youths.  

Detroit Heals Detroit relies on 
four pillars of impact to initiate 
real change:

• Access, to healing, liberation 
and new possibilities

• Literacy, for the ability to 
deepen knowledge and advocate 
for themselves and others

• Consciousness, in the youths 
and those who serve them

• Healing Justice, to center 
the emotional, physical, spiritual, 
environmental and mental wellbe-
ing of Detroit youth

“Ford Fund believes that 
investing in the needs of 
our youth is an essential 
step toward empowering 
our communities for a 
promising future.” 

Ford salutes Detroit Heals Detroit 

executive director and high school 

educator Sirrita Darby for dedicating 

her career to helping Detroit youths 

confront and heal from trauma. Ford 

Fund believes that investing in the 

needs of our youth is an essential step 

toward empowering our communities 

for a promising future. On May 27, 

Ford funded an online summit focused 

on the impact of COVID-19 on teens’ 

mental health.

For many years, Ford Fund 

has worked to transform pain into 

power through collaborative eff orts 

with our longtime partnerships 

with Vista Maria, an organization 

that serves youth and victims of 

human traffi  cking, and HAVEN, an 

organization that helps victims of 

domestic violence and sexual assault. 

Ford is proud to recognize Sirrita 

Darby in her quest to off er hope and 

the promise of fulfi llment to high school 

students silencing their pain.

– Pamela Alexander, 
director of community 
development for Ford 

Motor Company

“I always call myself a social 
justice educator; I always teach 
with a social justice lens,” Darby 
says. She recognized early on that 
the area code – or even the ZIP 
code – in which you grow up has 
everything to do with whether 
you’ll be equipped with the tools 
and desire to succeed, which is 
why she chose to teach in one of 
Detroit’s toughest neighborhoods. 
Darby is in Lansing now working 
towards an educational leadership 
doctoral and researching trauma 
at Michigan State University. She 
doesn’t know what’s next, but she 
knows she wants to continue work-
ing directly with children, prefer-
ably in Detroit. “If it was up to me, 
I would be a 58-year-old English 
teacher still in the classroom, 
because I do believe teachers can 
still make impact without leaving 
the classroom.”   

The Detroit Heals Detroit 
kids are planning a youth speak 
out event slated for June, during 
which they’ll speak with legislators 

about access to literacy, mental 
health, the cost of college and 
more. Darby says, “We want to 
emphasize that healing is not just 
clinical – it’s political. There are 
political systems that are in place 
that prevent students of color 
from healing. So, we want to heal 
the system as well.” 

Darby says young people of 
color are not ordinarily encouraged 
to lean into their grief or pain – 
especially when they’re Detroiters. 
They’re expected to be strong and 
suck it up, and conjure that Detroit 
grit. She says that’s a tired dismissal 
of the problem. “They inherently 
have grit and resilience. They were 
born with it. Their ancestors had it, 
and they now have it,” Darby says. 
“Their parents die, people in their 
family die, and my students show 
up to school the next day.” They’re 
plenty tough, but that doesn’t mean 
they don’t deserve a safe space in 
which to heal, and where their trau-
ma is respected and not trivialized. 

R O A D  T O  R E C O V E R Y
For more information about Detroit Heals Detroit, to get involved 
or to donate, visit detroithealsdetroit.org. 
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By Sherri Kolade

D LIFE DISCOVER 

We will not be defeated against this virus that’s causing 

pain and insurmountable loss in the Black community 

– and revealing bias-tinged inequity. No, we’re not knocked 

down, but we are staying safe and smart. Juneteenth, a cel-

ebration of the emancipation of enslaved African Americans, 

recognized on June 19, is still a go by way of virtual events 

and one in-person option. Like always, we got this – even 

if we don’t always totally understand what “this” is. So, for 

Juneteenth 2020, an online dap will have to suffi ce.

DIGITAL 
JUBILEE

JUNETEENTH 

CELEBRATION 

VIRTUAL 
WEBINAR

First African Methodist Episco-

pal Church of Farmington Hills and 

the Farmington Area Juneteenth 

Committee host the second an-

nual Juneteenth commemoration 

from 11 a.m. to 6 p.m. on June 

20. Registration is required for this 

virtual webinar which includes a 

marketplace, entertainment, story-

teller LaRon Williams and more.

eventbrite.com

JUNETEENTH 

2020 – VIRTUAL 

CELEBRATION

Organized by the African 

American Museum of Iowa, this 

fi ve-day online festival happens 

June 15-20. More details to come.

blackiowa.org/event/
juneteenth-2020
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VIRTUAL
JUNETEENTH 

MUSIC FESTIVAL

This virtual festival full of music, 

dance, comedy, art and education 

hosted by Denver-based nonprof-

it JMF Corporation happens June 

18. An online marketplace will 

also be available to explore. And 

on Friday, June 19, the group 

invites its virtual attendees to 

commemorate Freedom Day with 

the hashtag #IamJuneteenth.

 

juneteenthmusicfestival.com

JUNETEENTH 

FESTIVAL 
ONLINE AND 

LIVE

This event sponsored by RW 

Media and Black Expo Events 

features virtual exhibit booths, 

workshops, seminars, music 

performances and more from 

June 19-28 on a 24-hour cycle. 

Call 916-477-0157 to reserve a 

sponsorship spot, exhibit booth 

or for brand opportunities.

facebook.com

JUNETEENTH 

DETROIT
 FESTIVAL 2020  

#Covid19WontStopUs. That’s 

the message that Juneteenth De-

troit Festival 2020 organizers are 

sending. With social distancing 

measures in place – and masks, 

gloves and hand sanitizer at the 

ready – organizers Demond Petty 

and Anne Lynn say they are plan-

ning a safe event.

“Juneteenth embodies all the 

elements of our community,” Pet-

ty says, adding that he and others 

are making it a special celebra-

tion while honoring state orders 

by maintaining six feet from one 

another in public spaces. “We’ll 

get our ideas together and we’ll 

be ready,” he says.

Lynne says the festival will offer 

a “semblance of normality,” add-

ing, “I believe Juneteenth can do 

that for a lot of people.” Talks are 

also in the works for an accompa-

nying virtual celebration.

.

Noon-8 p.m., June 19 

Maheras-Gentry Park, 12250 

Avondale St., Detroit
fb.com/

JuneteenthDetroit2019
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D LIFE DISCOVER 

Jasmine Rippy and Ameena Sheikh aren’t 
what you’d expect – and they’re perfectly 

fi ne with that. In fact, this bold duo is thrilled 
to offer the unexpected with their minority 
women-owned law fi rm, The Rippy + Sheikh 
Law Firm PC (aka “the Ladies in Law”) in 
Detroit. Rippy is African American and Sheikh 
is Arabic. “We’re breaking down stereotypes 
every time we go to court and in how we run 
our business. We’re not the typical lawyers in 
how we look or act,” Sheikh says.

“We really never thought anything of us be-
ing different ethnicities. It wasn’t until people 
assumed Jasmine had a Black partner and (that 
my partner must be) white or Arab. Then we 
realized that we could empower other women 
to remove unconscious barriers that prevent 
them from working together.”

The ladies, both 30, worked at a large, local 
corporate law fi rm until last year. Rippy says they 
worked with “heavy hitters,” negotiating $500 
million deals. “At the fi rm, we were the oddballs 
– that’s how we became friends. We just didn’t 

fi t into the traditional, corporate mold and 
knew within the fi rst three months it wasn’t right 
for us. We had creative spirits back then but 
couldn’t really express them,” Rippy says.

In 2019, they left and opened their fi rm in the 
Russell Industrial Center. Rippy decorated the 
colorful space, accented by a stylish graffi ti wall, 
often featured on their YouTube channel where 
they discuss hot-button legal topics, sometimes 
with a wine glass in hand. “Being in the Russell 
helps our brand and gives us that creative 
energy that keeps us going,” Rippy says.

“We’re really good at what we do,” Sheikh 
says of the criminal, family and probate cases 
they handle hands-on. “We recognize each 
other’s strengths and divvy up tasks accord-
ingly. We couldn’t imagine doing this without 
each other.”

1600 Clay St., Building 2, Suite 331, Detroit
theladiesinlaw.com

“We’re breaking down 

stereotypes every time 

we go to court and in 

how we run our busi-

ness. We’re not the 

typical lawyers in how 

we look or act.”

UNCOMMON LAW

By Arthur Bridgeforth Jr.

D LIFE DISCOVER 

Tierah Johnson wants her customers 
to know that Lana’s Bake Shop is still 

committed to providing them with sweet 
bakery treats, but in a safe way, during the 
COVID-19 era.

In fact, the shop recently opened a new spot 
on the Avenue of Fashion. Johnson says the 
family-owned business deliberated about open-
ing a third location amid a global pandemic.

“It wasn’t easy,” Tierah says. “It was a tug 
of war between some family members.” But, 
in the end, they pulled together and decided 
it was worth the risk. “I’m pleased,” says 
Monte Johnson, managing partner for Lana’s 
Bake Shop and Tierah’s father. “Especially 
considering that we just opened, the commu-
nity around here has embraced us.”

The bakery is taking precautions that 
include employees wearing gloves and face 
masks, Tierah says. It also maintains a barrier 
between customers and employees for cash 
transactions, and they’re carryout only. The 
Livernois store has instituted a limited menu 
that includes four or fi ve varieties of sliced 
cake and mini cheesecake. It also offers cof-
fee, latte, lemonade and iced tea.

But the limited menu didn’t stop it from 
creating a new product – The Cake Shake. 
“It’s taken off,” Tierah says. The Cake Shake is 
a slice of cake blended with vanilla ice cream, 
milk and special sauces. It’s then poured into a 
cup, topped off with another layer of cake and 
whipped cream. Monte says, “We just wanted 
to do something different.” 18685 Livernois Ave., Detroit

fb.com/lanasbakeshop

Fahrenheit 313 was geared up to welcome 
customers to its grand opening on Friday, 

March 13 – Detroit Day – when the loom-
ing COVID-19 pandemic altered those plans 
slightly. Gov. Gretchen Whitmer had ordered 
businesses to restrict the number of customers 
inside establishments.

But to Fred Paul II’s amazement, the 
people who love gym shoes, known colloqui-
ally as “sneakerheads,” still showed for the 

ROOM FOR DESSERT

SHOE SELL

grand opening of the sneaker exchange shop 
in Detroit.

“We sold out pretty much all of our inven-
tory,” says Paul, owner of Fahrenheit 313. De-
spite mandated business closures, Paul wanted 
to seize on the grand opening’s momentum. 
He knew that would be somewhat challenging 
because he thought people would be focused 
on basic needs – not sneakers. Plus, as a 
sneaker exchange, Fahrenheit 313 buys, sells 

and trades previously owned sneakers. Cus-
tomers and Fahrenheit 313 employees need to 
touch, feel and see the sneakers.

So how is Fahrenheit 313 handling buy-
ing and trading sneakers during a pandemic? 
A customer connects with the shop online 
and sends in a photo of the sneakers they’re 
looking to sell. The store provides an initial 
appraisal, and a curbside drop-off is arranged. 
The shoes are authenticated for legitimacy and 
given a fi nal value.

They also held a sneaker madness tourna-
ment, a nod to March Madness, and a fi re 
sale to pique customer interest. Those moves 
have paid off. “The business has continued 
to grow,” Paul says. “We’ve been shipping 
shoes and it’s really been a success.” Paul, a 
native Detroiter and sneakerhead since sixth 
grade, got started selling his own Nike Air 
Jordans on eBay while attending Western 
Michigan University.

Paul’s older sister RaShanda Miller and cous-
ins Eric Long and Bruce Maddox also work in 
the family business. All authenticate, buy and 
appraise sneakers.

“We’re experts in the fi eld,” Paul says. 
“They are heavily in tune with the culture and 
what’s hot. Growing up they all introduced me 
to sneakers as they kept the newest Jordans 
and loved them with a passion.”

20114 Livernois Ave., Detroit
fahrenheit313.com
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that includes four or fi ve varieties of sliced 
cake and mini cheesecake. It also offers cof-
fee, latte, lemonade and iced tea.

But the limited menu didn’t stop it from 
creating a new product – The Cake Shake. 
“It’s taken off,” Tierah says. The Cake Shake is 
a slice of cake blended with vanilla ice cream, 
milk and special sauces. It’s then poured into a 
cup, topped off with another layer of cake and 
whipped cream. Monte says, “We just wanted 
to do something different.” 18685 Livernois Ave., Detroit

fb.com/lanasbakeshop

Fahrenheit 313 was geared up to welcome 
customers to its grand opening on Friday, 

March 13 – Detroit Day – when the loom-
ing COVID-19 pandemic altered those plans 
slightly. Gov. Gretchen Whitmer had ordered 
businesses to restrict the number of customers 
inside establishments.

But to Fred Paul II’s amazement, the 
people who love gym shoes, known colloqui-
ally as “sneakerheads,” still showed for the 

ROOM FOR DESSERT

SHOE SELL

grand opening of the sneaker exchange shop 
in Detroit.

“We sold out pretty much all of our inven-
tory,” says Paul, owner of Fahrenheit 313. De-
spite mandated business closures, Paul wanted 
to seize on the grand opening’s momentum. 
He knew that would be somewhat challenging 
because he thought people would be focused 
on basic needs – not sneakers. Plus, as a 
sneaker exchange, Fahrenheit 313 buys, sells 

and trades previously owned sneakers. Cus-
tomers and Fahrenheit 313 employees need to 
touch, feel and see the sneakers.

So how is Fahrenheit 313 handling buy-
ing and trading sneakers during a pandemic? 
A customer connects with the shop online 
and sends in a photo of the sneakers they’re 
looking to sell. The store provides an initial 
appraisal, and a curbside drop-off is arranged. 
The shoes are authenticated for legitimacy and 
given a fi nal value.

They also held a sneaker madness tourna-
ment, a nod to March Madness, and a fi re 
sale to pique customer interest. Those moves 
have paid off. “The business has continued 
to grow,” Paul says. “We’ve been shipping 
shoes and it’s really been a success.” Paul, a 
native Detroiter and sneakerhead since sixth 
grade, got started selling his own Nike Air 
Jordans on eBay while attending Western 
Michigan University.

Paul’s older sister RaShanda Miller and cous-
ins Eric Long and Bruce Maddox also work in 
the family business. All authenticate, buy and 
appraise sneakers.

“We’re experts in the fi eld,” Paul says. 
“They are heavily in tune with the culture and 
what’s hot. Growing up they all introduced me 
to sneakers as they kept the newest Jordans 
and loved them with a passion.”

20114 Livernois Ave., Detroit
fahrenheit313.com
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By Sherri Kolade

D LIFE DISCOVER 

Ruth “Ruby” Sherrod was a fi rm but loving 
grandmother. Always dressed to the nines 

with long silver hair and skin that was always 
on point, Ruby reared her 13 children in the 
1960s with the fear of God in one hand and 
homemade batches of hair and skin goodness 
in the other.

Decades later, in 2017, Ruby’s granddaugh-
ter and veteran hairdresser LaShonda Sims got 
in the mix – literally. Sims started a gender-
neutral line of natural hair and skin care named 
for her grandmother. Ruby’s Natural Hair Care 
is also run by Sims’ daughter, Amber Nicole, 
and Sims’ cousins, mother-daughter duo Felice 
Sherrod Thomas and Shanika Adediran. Sims 
says she started Ruby’s for herself and her 
family, and to help heal the damaged hair she 
saw as a stylist.

The family known for their product mixing 
built this three-year-old company on hard 
work, love and a whole lot of Grandma Ruby.

“She was a strong woman. When she spoke, 
people listened,” Sims says. “We’ve been 
protected by God. We pray before (work). 
Our personalities and energy are very strong. 
Once people get to know us, that makes them 
accept us even more.” Shanika Adediran, 
company coordinator/director, says that family 
is their business backbone. “We come from a 
very close-knit, well-structured family. Family is 
the reason we are the women we are today,” 
Adediran says.

Products include shampoos and condition-
ers, a hair growth-promoting “Love Oil,” a 
shea butter hair mud (akin to hair grease), 
African black soap, whipped body butters and 
more, all starting at $8. The essential oil-in-
fused hair and skin products are typically sold 
at live shows, vending events and the like.

COVID-19 halted all of that. Now, the com-
pany is primarily relying on online sales – and 
that’s not nearly enough. Adediran says they 
still fi eld calls and emails, do product tutori-
als on Instagram and Facebook and send out 

orders timely.
Sims says despite challenges, she is thank-

ful for other strong women holding up her 
and Ruby. “In this journey, we got stronger 
together. It’s been amazing to work with such 
smart, driven women. And they are right here 
in my family,” Sims says. “That’s been a bless-
ing for all of us.”

rubysnaturalhaircare.com

LIVING
LEGACY

“We come from a very close-knit, well-structured family. 

Family is the reason we are the women we are today.”

Photo: (from left) Amber Nicole, LaShonda Sims, Shanika Adediran, Felice Sherrod Thomas
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As she prepared to begin 
working with patients 
in a COVID-19 unit, 
Dr. Jamila Taylor, M.D., 

a family practice physician with 
Ascension Medical Group, experi-
enced a range of emotions. “Most 
of us go to medical school learning 
to identify, diagnose and manage a 
condition, but you know, this novel 
coronavirus is something new to 
us all. So, I think there’s an inher-
ent anxiety that comes along with 
something very new and not know-
ing what you’re going to do for it,” 
Dr. Taylor says. “I think also just 
being human, the human experi-
ence of all of this is one that brings 
up multiple questions. You have 
your own anxiety, you’re concerned 
about your family and how they 

will fare through the same process 
along with you, whether you’ll get 
sick personally, whether you’re 
putting them at risk.”

Those concerns are very real, 
particularly for the Black com-
munity. According to multiple 
reports, early data shows that 
African Americans are more likely 
to die of COVID-19 than any other 
group in the United States. “There 
is a disproportionate burden of 
this illness and even the deaths 
amongst minority groups, and 
there’s lots of factors that play 
into that,” she says. African 
Americans are more likely to have 
preexisting conditions, such as hy-
pertension, diabetes and obesity, 
putting them at a higher risk of 
complications from the coronavi-

rus. Social determinants of health, 
she adds, have a major impact on 
health outcomes. 

“When you look at things like 
where a person lives and learns, 
works and plays, those things are 
going to vastly impact their health 
as well. So, air pollution, incarcer-
ation, the fact of being in isolation 
or having to quarantine oneself, 
and how they do that in the con-
text of their living situation” mat-
ters, Dr. Taylor notes. And because 
many people are essential work-
ers, whether a patient care tech or 
grocery clerk, they are unable to 
work from home which results in 
more incidences of exposure.

So, what can be done? Dr. Tay-
lor recommends checking in with 
and maintaining good communica-

tion with your primary care physi-
cian. Also, she says, “It’s impor-
tant for us to continue to work to 
create a healthier version of our-
selves by eating the proper foods, 
reducing our stress levels and 
making sure that we are getting 
some type of physical activity.” 

Mental health is just as im-
portant as physical health, so 
inform your primary care physi-
cian if you’re feeling anxious or 
depressed. “The one thing I would 
want to encourage people to do 
at this time is to stay connected,” 
she says. That includes keeping 
involved in the political process 
to understand the public health 
system. Dr. Taylor says, “The way 
that we can make things better for 
all of us is to engage.”

Why has COVID-19 
disproportionately impacted 
African Americans?

Dr. Jamila Taylor, M.D.

HEALTH ADVICE FROM ASCENSION MICHIGAN

GET MORE HEALTH INFORMATION AND FIND A DOCTOR NEAR YOU BY VISITING ASCENSION.ORG/MICHIGAN OR CALLING 866-501-DOCS (3627)



By Paris Giles

D LIFE APPRAISED NEW DEPARTMENT dedicated to visual art

We’ve seen hair sculptures be-
fore. They’re usually displayed 

on head forms or models and, artful 
as they may be, still meant to convey 
intricately styled hair. And we’ve seen 
fashions made from hair instead of 
fabric, but rarer are creations made 
to stand on their own as art pieces 
– that just happen to made from 
hair. Kristina “The Glam Tech” Beaty 
wants to expand our idea of “hair art” 
and force us to consider it within the 
realm of fi ne art. Instead of pieces 
only fi tting in a temporary exhibition 
on hair, she says she wants her work 
to be able to come home with you 
and live among your favorite pieces.

Beaty created a black-and-white 
collection for her latest exhibition 
"Wavelengths," displayed last Sep-
tember at Détroit is the New Black 
during the Detroit Month of Design, 
which included two wall hangings, 
two lamps and a 6-foot standing 
sculpture of whimsically arranged 
blocks, all made from hair. She’ll 
showcase again this September, this 
time with the help of a grant from 
Design Core Detroit. She says of her 
work, “It can just be art. It doesn’t 
have to have a historic reference, or 
it doesn’t have to be attached to a 
head. It can just be appreciated for its 
beauty.”

STUDIO GLAMOUR 
15005 Kercheval Ave. 

Grosse Pointe Park

@theglamtech
studioglamoursalon.com

SCULPTED 
STRANDS
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It happened again. In the days after Memorial Day, the world 
watched George Floyd take his last breaths under the knee of a 

white Minneapolis police offi cer. Protests ensued in Minnesota, here 
in Detroit and around the nation, punctuated by calls for justice for 
George, an end to police brutality – and to end policing altogether. As 
of this writing, parts of the country are literally burning. We’re indig-
nant, we’re depressed, we’re frustrated, we’re confused, but mostly, 
we’re just tired.

We asked writers, activists, politicians and Black mothers to try and put 
into words what they – and all of us – are feeling and thinking right now, 
from their unique perches. Though what happened to George Floyd is 
painfully familiar, we’ve been saying this one also somehow feels differ-
ent. Only time will tell whether we’re romanticizing, whether the passion 
in our bellies will be doused by the next thing only to be reignited in six 
months when we’re forced to chant the name of yet another Black life 
lost. Or maybe, this time, enough was actually enough.

United in 
Strength 
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Marvin Gaye sang, “Picket 
lines and picket signs. 

Don’t punish me, with brutality.” 
Young people are done taking 
it from a racist system set up to 
disenfranchise and keep Black 
people from rising as the majority 
race in this country. When I saw 
the video of George Floyd being 
killed by the knee of a police 
offi cer, I was furious and ready to 
declare war. I am sick and tired 
of seeing Black men who look 
like me, talk like me and exist just 
like me being killed at the hands 
of crooked police offi cers, and 
the murderers in blue often walk 
away free with no charges and no 
justice. And I am sick and tired of 
seeing families cry out for justice 
only to be denied it.

Outraged with what I saw in 
that video, I called one of my 
good friends – a Black woman 
who is also tired of seeing broth-
ers and sisters be killed, hurt or 
maimed by racist police offi cers 
– and she inspired me to hold a 
rally and protest to demand jus-
tice be served and to address the 
issue of police brutality. The rally 
happened on Friday, May 29 and 
attracted over 3,000 people of all 
races and nationalities demanding 
justice for the killing of George 
Floyd and all the others. But as 
the night went on, there were 
reports of skirmishes with police, 
with offi cers deploying tear gas 
and beating innocent protestors.

After the protests in Detroit, I 
was invited to go to Minneapolis 
where George Floyd was killed, 
to show solidarity and to support 

the people there. After a nine-
hour drive, we arrived in the city 
and saw boarded up businesses, 
signs on doors saying “Justice for 
George Floyd” or “Black-owned 
business, don’t loot.” The smoke 
billowing out of burned down 
structures created a dark cloud 
that hung thick over the city; it 
hits your gut and makes you feel 
sick. We visited the strip mall 
where the infamous Target and 
AutoZone were burned. When 
we arrived to the safe house, our 
host was a white lady and her son, 
both concerned and organizing to 
get justice for George Floyd. This 
is more than a rebellion or even 
an uprising. This is a fi nal stand 
caused by years of Black people 
being killed with no regard or a 
damn given about their life, and 
then the instant grief and anger 
placed on families. People have 
every right to be angry and upset.

In Minneapolis, we met with 
some Black organizers from across 
the city via Zoom. This call was so 
powerful. We were able to hear 
from them, understand what their 
issues are and how they are trying 
to unify people, instill peace and 
deal with the police. I learned 
plenty from these amazing 
organizers who are putting their 
livelihoods – and lives – on the 
line. I learned that you have to 
step back, listen and observe the 
scene. You do not get to speak if 
you’re not from the community or 
don’t know the severity of issues 
that have been building for years. 
You listen and wait, and offer 
support. Respect is a big thing in 

that community; they are open to 
having white allies and support-
ers play a background role but 
not to be the face of the Black 
community.

As we were heading back 
home to Detroit, I heard that 
a 21-year-old was shot and 
killed after that fi rst Friday-night 
protest. My heart sank and my 
whole world just went dark at the 
news that an innocent kid was 
killed demonstrating his right 
to be heard. On the ride back 
to Detroit, we made a pit stop 
in Chicago and rode along the 
Magnifi cent Mile, looking at the 
damage done and at the police 
protecting those buildings and 
businesses. If only they’d protect 
Black lives like they do the elites 
of capitalism.

 At one moment, Stevie Won-
der’s “Black Man” started playing 
on the radio. What a fi tting tune 
for the current climate. I am a 
child of God who learns from 
the best of history, and we must 
stand up and push back against 
racist police, outside agitators 
and infi ltrators, and a president 
hellbent on killing our people and 
destroying our communities. We 
are all beyond fed up, and we and 
won’t take it anymore.

DEMEEKO WILLIAMS IS AN 
ACTIVIST AND THE CHIEF DI-

RECTOR OF HYDRATE DETROIT, 
A 501(C)(3) WATER RIGHTS OR-
GANIZATION THAT PROVIDES 

WATER RESTORATION HELP TO 
DETROIT RESIDENTS.

In the Fight for Justice, 
Where Do You Stand?
BY DEMEEKO WILLIAMS
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In the Fight for Justice, 
Where Do You Stand?
BY DEMEEKO WILLIAMS BY AARON FOLEY

There’s a popular gay man in 
Detroit I follow who is not 

white, but certainly white-adja-
cent in that just like almost every 
gay white man I know in the city, 
he has some Black gay friends on 
social media but no actual proof 
that he has Black gay friends in 
real life, or any friends of color 
at all. I try not to think about 
the Facebook photos of relative 
strangers. But, like clockwork, 
anytime said gay man sees a 
heated moment regarding Black 
people, he posts a generic Face-
book status that’s a half-assed 
statement to show some kind of 
solidarity, even though I know this 
man’s inner circle doesn’t have a 
single Black face in it.

There’s been much conversa-
tion about what white people 
should do in Detroit right now, 
and how should white people 
talk in Detroit right now, and how 
should white people listen in 
Detroit right now, as if right now is 
the fi rst time there’s been outrage 
over a Black person’s murder at 
the hands of police. Good Lord, 
here in 80% Black Detroit, white 
people have been moving in at 
such a clip for the past few years 
and they still haven’t fi gured out 
the walk and talk, and right now 
is the time they want to fi gure it 
out? Well, as a Black Detroiter, 
I’m starting to get tapped out 
by explaining to white Detroiters 
again and again and again how 
Detroit works. But I do want to 
talk to one specifi c segment of 
the white – and white-adjacent – 
Detroit population: The ones that 
identify as LGBT.

Because as I survey the many, 

many friends I have across social 
platforms, white LGBT Detroiters 
are either the most opportunistic 
or the most silent. Right now, 
when the police are killing us as 
they usually do, our white-adja-
cent friend queried Facebook with 
some obvious peacocking: “Does 
anyone know where I can get a 
BLM yard sign?” And that’s when I 
just about lost it. Because my beef 
is this: Did it take a police tragedy 
for you to recognize that Black 
lives matter, especially when you 
live in a city like Detroit? Do Black 
lives matter to white and white-
adjacent gay Detroiters when 
Michigan’s largest and Blackest 
public school district has to be 
sued to provide its students with a 
quality education? Do Black lives 
matter when this majority-Black 
city is still one of the most impov-
erished in the nation? Or do Black 
lives only matter when you’re 
taking a break between posting 
thirst traps and liking tweets with 
the N-word in it to make an empty 
display of allyship just to garner a 
few extra likes?

I ask this seriously as a Black 
gay Detroiter who has always 
been concerned about the 
inherited attitudes – learned from 
their white parents and grand-
parents who were the pilots of 
white fl ight – white suburbanites 
bring into the city, but coupling 
that with the well-documented 
bigotry harbored by many white 
gays, and what that means for the 
metro area’s LGBT community at 
large. So, as is the usual burden 
for Black people, we have to 
tell our white friends what to do 
right now, I guess. Well, speaking 

directly to my Pronto! and Soho 
friends, here’s what you guys can 
do. You know that gut reaction 
you’re probably feeling right now, 
the one that’s telling you that the 
LGBT struggle is the same as the 
civil rights struggle and that gay 
is the new Black? Drop it. There 
are certainly similarities in both 
communities’ fi ght for equality, 
but know that Black Americans’ 
struggle to be recognized as, 
well, Americans, has been ongo-
ing for 400 years. White gays 
were not brought to this country 
to be used as property.

Here in Detroit, specifi cally, it’s 
also understanding that if you live 
in a city full of Black people. That 
means you have to actually take 
time to get to know a Black per-
son – and their culture, without 
appropriating it, mind you – more 
than your immediate neighbor or 
a co-worker or a casual Facebook 
friend. Taking time to understand 
our complex, nuanced his-
tory in this city will make you an 
informed ally, and it’s far better to 
be informed than to be performa-
tive. Our pain is not your ticket 
to compete with your other white 
gay friends for rewards over who’s 
the best ally. Because if you truly 
understood us, you’ll fi nd out that 
Black Detroiters won’t give you 
any prize for the bare minimum.

AARON FOLEY IS A JOURNAL-
IST AND AUTHOR, WAS EDITOR 

OF BLAC DETROIT FROM 2015 
TO 2017 AND THE CITY OF 

DETROIT’S FIRST CHIEF STORY-
TELLER FROM 2017 TO 2019.

Do Black Lives Really Matter 
to Detroit’s White Gays?
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We have endured too 
many horrifi c videos of 

Black men being gunned down, 
choked off and bleeding out. But 
the public execution of George 
Floyd has stirred something 
primal; it has struck at the hearts 
of mothers. Late on Memorial 
Day, Minneapolis police offi cer 
Derek Chauvin used his knee to 
choke the life out of a 46-year-old 
African American father who had 
gone out to buy cigarettes. It took 
nine months for Floyd’s mother to 
bring him into the world, and we 
all watched as it took nine min-
utes for the racist, sadistic offi cer 
to take him out. After submitting, 
pleading, moaning and weeping 
all failed, Floyd did the only thing 
a hopeless soul can do – he called 
for his mother.

I am the mother of an adult son 
who has quarantined with me in 
Virginia these past few months. 
In the days following the murder, 
we have struggled to keep each 
other’s spirits aloft as we have 
watched America’s cities burn. 
Right now, we are helpless to 
engage in the big questions, but 
we are also helpless to engage 
in the smaller questions, too. 
Like why my child will always be 
my gentle, precious baby (he’s 
32), but to the world, he is an 
animal. On the Saturday after the 
murder, we escaped the horror of 
the news to take a long drive. As 
the landscape got more rural, he 
got less comfortable. As African 
Americans, we know that green 
places – green with money or 
green with nature – hold special 
dangers. He kept commenting 
about the woods. We passed a 

road named “West Neck,” and he 
read it “Red Neck.” When we ap-
proached a traffi c jam on a two-
lane road, I strained to see what 
was going on, while he grew rigid 
and silent. When we neared the 
reason for the snarl, we were both 
relieved that there were no police 
– only onlookers slowing down to 
avoid a giant turtle taking its time 
crossing the road.

We stopped at a seafood diner 
to eat, sitting outside, away from 
the entirely white (and friendly) 
staff and clientele. I thought 
it would be a treat, but I im-
mediately saw my mistake. He 
was hyperaware the whole time, 
his ears in the conversations 
around us, uncomfortable with 
the distance to the bathroom, 
constantly checking his surround-
ings. I kept telling him it was OK. 
He tried to trust me. He wanted 
to trust me. But he had already 
been arrested, handcuffed and 
thrown in the back of a police 
car like a common criminal three 
times for minor traffi c infractions, 
like a busted taillight or expired 
tags. He knows what all Black 
men know: In those moments, his 
mother can't save him.

And yet, that doesn’t stop 
our boys from calling out to us. 
When I heard Floyd use his last 
breaths to rasp “Mama!” I lost 
it, especially after knowing his 
mother was two years gone. If 
you are a mother, you know that 
fl utter in your heart when you 
hear your child’s call. The refl ex is 
so umbilical that even when you 
hear someone else’s child cry out 
at the mall, in the park or at the 
grocery store, your ears prick and 

your muscles tense. When Floyd 
cried out, his mother couldn’t 
respond to him, but mothers 
everywhere did. In the days since 
his murder, it’s been hard not to 
feel helpless as we cradle our 
grief. But remember that one 
mother is capable of transform-
ing the world, and when mothers 
band together, there is no greater 
force.

It was a West Virginia mother 
who nursed soldiers on both 
sides of the Civil War and led 
the establishment of the original 
Mother’s Day as a peace move-
ment, not a day for brunches. It 
was mothers who paved the way 
to peace between the Protestants 
and Catholics in Northern Ireland. 
It was mothers who formed a 
powerful force to stop the tragic 
outcomes of drunk driving. Moth-
ers are protecting girls from child 
marriage, stopping the destruc-
tion of the environment, demand-
ing reproductive justice that 
includes the right to raise children 
free from poverty, violence and 
oppression. At this moment, 
grandmothers from all walks of 
life are on their knees, mothers 
are weeping, pregnant women 
are wondering what kind of world 
will await their babies. Sorrow and 
anger fi ll our wombs. We hear our 
Black men cry “Mama” and we 
don’t know how we can possibly 
save them. But they never stop 
calling us, never stop believing 
that we will.
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The nationwide protests high-
lighting the fact that racial 

injustices still exist in America and 
the disproportionate number of 
infections and deaths of African 
Americans from the coronavirus is 
a desperate call for voters to rise 
and exercise their constitutional 
right to vote. The pandemic has 
created unprecedented challeng-
es that prohibit large events, mass 
gatherings and require social 
distancing. In late March, the city 
of Detroit was identifi ed as a CO-
VID-19 “hot spot,” which raised 
concerns that voting in person 
could be unsafe. It was deter-
mined that a predominant mail-in 
election is a safer, convenient and 
viable solution for voters. Even if 
the coronavirus is under control 
by November, many voters (and 
poll workers) may be reluctant to 
enter a polling place that serves 
high-risk communities.

Voting by mail is the most 
straightforward way to ensure 
that voters can safely cast a bal-
lot. Opening a select few voting 
centers for voters who choose 
to cast their ballot in person is 
equally important. A well-ad-
ministered vote-by-mail election 
must be transparent, accessible 
and reliable. In adverse circum-
stances, such as a worldwide 
pandemic, alternatives that might 
have been otherwise rejected 
now become the better option. 
For this reason, a vote-by-mail 
election requires immediate 
action from our policymakers in 
Lansing to ensure voters are not 
disenfranchised during the 2020 

election cycle. Needed to make 
a vote-by-mail election happen 
is an amendment to election law 
to allow more time for process-
ing absentee ballots, technology 
upgrades like high-speed count-
ing machines and an assurance 
that ballots will be available to 
all voters. The requirement of 
needing to request a ballot or 
the absentee voter application 
should be lifted as drastic times 
call for drastic measures.

For the August and November 
2020 elections, the city of Detroit 
will mail absentee ballot applica-
tions to over 500,000 registered 
voters. To make it more conve-
nient for voters to securely return 
their ballot and safely exercise 
their civil right to vote, the Detroit 
Department of Elections will 
enclose a self-addressed stamped 
envelope. The election process 
has built-in checks and balances 
to verify that every cast ballot is 
counted. In May 2020, the New 
York Times published an article 
about a Bangladeshi family in 
Minneapolis who, after fi nding out 
that their restaurant was severely 
damaged by fi re during the pro-
tests, still supported the move-
ment. The owner said, “Let my 
restaurant burn. Justice needs to 
be served.” Although this business 
owner experienced a personal loss 
to his livelihood, he understood 
that fundamentally while his busi-
ness will be replaced, the life of 
George Floyd cannot.

The Voting Rights Act of 1965 
was a response to peaceful civil 
rights marches that took place in 

the South. Voting rights support-
ers who attempted to march from 
Selma to Montgomery, Alabama 
were met by state troopers who 
attacked them with batons and 
tear gas after they refused to turn 
back. Some protesters were se-
verely beaten and bloodied. The 
incident was captured on national 
television and led to the passage 
of the Voting Rights Act of 1965 
which increased African American 
voter turnout across the South. In 
Mississippi alone, African Ameri-
can voter turnout increased from 
6% in 1964 to 59% in 1969.

Today, citizens – particularly 
young adults who feel voice-
less, frustrated and angry about 
the lack of social change and 
the erosion of their civil rights – 
should be encouraged to express 
their grievances by exercising 
their constitutional right to vote. 
The lack of respect for African 
American citizens exhibited at 
the national and local levels on 
a daily basis provides a fertile 
environment for the tragedy that 
happened to George Floyd.

We all should be upset and 
outraged about the treatment of 
African Americans, and the only 
way to change the narrative is to 
cast our ballot and be heard. Rise 
up Detroit and vote during the 
2020 election cycle. You have the 
power to exact justice by electing 
leaders who support your values.
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I can’t watch it. It’s just too 
hard, too sad, too depress-

ing.” I’ve heard a version of that 
sentiment from a lot of people 
about the video footage of 
George Floyd being killed by a 
Minneapolis police offi cer, and 
I understand. If you have just a 
modicum of empathy, it should be 
hard to watch. It should make you 
sad. And it should be a sadness 
that lingers. Black people have 
earned the right to avert their 
eyes if they want to. It’s a story 
you know too well. But no white 
person has earned that abdica-
tion. White parents in particular 
need to watch the video footage. 
Every horrible second. Because 
not only are they the generation in 
power that can help affect change 
right now, they are raising the 
next generation that can build on 
that progress to bring us to a day 
when there are no videos like this 
to either avoid or watch in horror.

Racism is a network of weeds 
and it’s going to take a multigen-
erational whacking to eradicate. 
It’s the seemingly innocuous acts 
white people do all the time – 
clutch their purses, lock their 
car doors, cross the street when 
a Black man walks by. So many 
little dandelion seeds of suspicion 
blowing through the wind spread-
ing hatred, springing up in Central 
Park when a Black man politely 
asks you to follow the rules. It’s the 
crabgrass of systemic racism that is 
spread across our country. You see 
it in the reduced access to educa-
tion, health care and higher-paying 
jobs that lead to higher rates 

of incarceration and mortality – 
whether it’s for expectant mothers 
or COVID-19 patients.

The worst manifestation is the 
deaths of George Floyd, Ahmaud 
Arbery, Breonna Taylor, Eric 
Garner, Philando Castile, Trayvon 
Martin and on and on … Like 
ragweed, it comes back year after 
year, bringing tears to our eyes. 
We’ve had moments throughout 
our country’s history where we 
have dug up some of these weeds, 
but the roots are stubborn and 
strong. And well-meaning white 
people get lazy, so whatever 
progress we make is often undone. 
Too many of us feel absolved of 
responsibility because we didn’t 
crush the life out of someone with 
our knee, we didn’t gun someone 
down for eating Skittles in a hood-
ie, we didn’t call 911 on someone 
for being a person of color in our 
presence. Congratulations if you 
aren’t one of those white people. 
But it’s not enough.

We have to own the truth of 
racism in all of its ugly forms. We 
have to listen to our Black and 
brown friends without justifying or 
qualifying. We have to ask what 
we can do – and we need to do it. 
We need to call out racist jokes, 
statements and actions – even if 
it’s our relatives, especially if it’s in 
front of our children. We need to 
teach white children that racism 
is their problem, too, even if they 
are not the victims of it. They 
need to grow up instilled with a 
sense of duty to be part of the so-
lution. Because we have reached 
a point where if you aren’t actively 

fi ghting against racism, you are 
helping to keep it alive and are 
part of the problem. And we 
– white people, white parents – 
need to watch the damn video.

In those last moments of Mr. 
Floyd’s life, the 6-foot-7-inch, 
46-year-old man gasped for air, 
begged for water and called out 
for his mother. He was so vulner-
able, scared and desperate that 
he summoned the woman who 
brought him into this world when 
he felt himself leaving it. It was a 
heart-breaking reminder: George 
Floyd was someone’s child. She 
changed his diapers, held cold 
compresses to his fevered fore-
head, taped his art on the wall. 
She loved him and protected him. 
Yet she couldn’t save him from a 
society that sees his skin color as 
a threat, that treated him as less 
deserving of dignity and mercy. 
So now, it’s up to all mothers and 
fathers – POC and, yes, white 
– to come together and work 
toward a day when racism is not 
a perennial plague on our nation. 
The work – just like that video – is 
hard, sad and depressing. But 
it must be done and it must be 
done by all of us.
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“ M ommy can you help me?” 
my almost 5-year-old son 

yells from my bedroom. I’m across 
the hall in my home offi ce watch-
ing the video of George Floyd’s 
now-lifeless body on the ground. 
He called out for his mama as 
Sonny is calling out for me. I wipe 
my tears and go into my room 
where I hug and hold my son, an 
act of affection that I do often but 
it was more intentional this time. 
He wanted me to help him turn 
to Power Rangers on the TV. I rub 
his head, feeling quite powerless, 
telling him how awesome and 
smart he is and reminding him of 
my undying love for him. As I sat 
there with him, I kept thinking, 
What if in the future, in a similar 
video, it is my son calling out to 
me with his last breath?

Watching a human being de-
meaned, degraded and killed in 
front of bystanders in a video has 
evoked strong emotions of anger 
and paranoia in me, and I am not 
alone. A continuum of unarmed 
African American men being 
killed by white police offi cers 
has brown mothers all over the 
nation saddened and afraid. I sat 
and spoke with my friend Claire, 
who has a 17-year-old son named 
Kevin. “For almost a month, I’ve 
had a reoccurring nightmare,” 
Claire said, her voice shaking. 
“I’m at home in my bed and I 
wake up to a pounding on my 
front door. I jump up and before 
I can get down the stairs, there is 
more knocking, intense knock-

ing where you know something 
is happening. I open it and my 
neighbor Tina is hysterical. ‘He 
was almost home to you,’ Tina 
said.” Claire instantly knows that 
the “he” is Kevin.

She continues: “Then, I see 
police cars and fl ashing lights. 
I run off my porch towards the 
lights. Seconds later, I stop when I 
approach Kevin’s brown limp body 
in the street. I go to pick my son 
up off the pavement – but he’s 
heavy and lifeless. I just want to 
take him home where it’s safe. But 
I can’t get him up. I’m pleading 
with everyone around to help me 
get him up – but no one moves. 
They all appear sympathetic but 
stuck. Finally, after what feels like 
forever, I surrender to the notion 
that Kevin is dead. I kneel down 
beside him, put my head on his 
chest and loudly sob,” she said, 
sniffl ing. “Then I wake up from 
that nightmare, thankful that the 
torture I endured was only in my 
sleep.” Many mothers are grap-
pling with the same emotions as 
Claire, the uncomfortable truth 
that her nightly subconscious ter-
ror can become tomorrow’s reality, 
a fact that they’re forced to face.

During labor and delivery, my 
doctor said, “When he is born, 
you will not hear him cry because 
I need to clean him out fi rst. It 
will only be a few seconds but to 
you it may feel like fi ve hours.” 
She prepared me. The silence was 
scary but I kept thinking, It’s OK 
because he will cry soon – he will 

breathe. Seeing him take his fi rst 
breath is a very special personal 
memory. I try not to imagine that 
his last breath will be recorded 
on a cellphone with a knee on his 
neck – a horrifi c national memory 
that has reminded African Ameri-
can women that our sons are born 
with a burden that we cannot 
hide them from. An unconcealed 
burden that consists of pleas to 
preserve brown life and having 
to remind others that Black lives 
matter, too. A burden of stereo-
types and qualifi ers that our sons 
will inevitably have to endure. 
A burden of being denied and 
dismissed simply because of the 
color of their skin. A burden of 
questioning the intention of the 
judicial system, fi ghting racial 
injustices and knowing that doing 
so too loudly may lead to their 
demise. A burden, not a gift.

And so, we wait. The African 
American community will wait 
to fi nd out the uncertain fate of 
the offi cers that George Floyd 
encountered. Many minds are 
pessimistic having seen unfavor-
able outcomes in the past. But 
nonetheless, we wait. Some are 
protesting and rioting. Some 
fasting and praying. Some simply 
hugging their sons a little longer 
and tighter. All awakened to the 
pain and the burden that comes 
with being Black.
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The reason I gravitated toward 
magazine writing in lieu of 

straightforward news is that I want-
ed the freedom to weave a story. I 
wanted to be allowed the time to 
sleep with a topic, let it play softly 
but distractingly in the background 
of my day to day before bringing 
it forward and letting it speak. Also 
attractive is that I don’t need to 
completely remove myself from the 
narrative. I can tell you a story from 
my childhood or how I felt talking 
to a source, if it’ll help color in the 
picture. Don’t let anyone lie to you. 
There is no such thing as unbiased 
journalism much like there is no 
such thing as an unbiased cop 
or judge or jury. We’re all human 
beings with pasts and principles 
who bring who we are to work 
with us each day, toting memories, 
opinions, philosophies – or an 
interaction we had, perhaps, just 
minutes before. The beautiful thing 
about writing for BLAC is that the 
bias is uncloaked and expected. 
I’m writing for my tribe.

I’m a Black woman from Detroit 
editing a publication that serves 
Detroit’s Black community, and 
so you can expect the “5 Ways 
Trump Made America Great 
Again” pieces to be few and far 
between. Still, mine is not a power 
that should go unchecked – it’s 
truly a balancing act. I’m not 
scribbling in my personal diary, 
and my people deserve more 
than to just be indulged. They 

deserve real information delivered 
in a thoughtful way that amplifi es 
voices that are historically muffl ed 
by other outlets. And that’s the 
substantial task with which we’ve 
been charged in light of George 
Floyd’s death: to be observant, 
empathetic and considerate of the 
why and the now what. No matter 
what the Black girl in me may 
type in group texts or vocalize in 
mid-day rants, the "unbiased" 
journalist that cohabitates within 
her can't use the word “mur-
derer” until convictions have been 
handed down, but what I can do is 
grant a platform to less restrained 
folks who’d happily smear pigs’ 
blood on their faces and screech it 
from the streets.

I attended the fi rst day of 
protests here in Detroit. I showed 
up mask in one hand, phone in 
the other and anxious energy in 
my gut, ready to take pictures 
and video, and get quotes from 
protesters. I asked questions that 
emboldened them to vent the 
frustration that we all feel, starting 
most of the brief interviews with, 
“Tell me why you’re pissed off.” 
I didn’t challenge anyone except 
the guy in his early 20s who 
said that all white cops should 
be banned, and not because I 
necessarily disagree, but more 
because the provocative point of 
view deserved a follow-up. About 
two hours in, my phone died, and 
I thought about hitting it back to 

my car so I could get to a charger 
and start uploading some of what 
I'd captured to social media and 
our site, but I inexplicably couldn’t 
seem to detach. I tried once on 
Michigan near Ottava Via and 
then again on Third in front of the 
Detroit Public Safety Headquarters 
where the rally had started, and 
once more near Campus Martius 
before fi nally succumbing to the 
will of my ancestors.

The call was too strong. In that 
moment, George, Ahmaud, Bre-
onna and all the other Black lives 
lost needed my Chucks on the 
ground more than they needed 
my fi ngers on a keyboard. And 
so, I replaced my black-and-white 
hat with an all-black version and 
stomped on with the thousands, 
joining in chants of “no justice, 
no peace” and “hands up, don’t 
shoot,” and raising my fi st in 
response to the honks of solidarity 
coming from the cars we passed. 
Still, a journalist never completely 
changes her spots, and so all the 
while I’m taking mental notes of 
those details that I knew would 
prove useful in a future story, like 
that we walked east on Congress 
and north up Woodward, and that 
some signs calling for a revolution 
were erected on disassembled 
Bud Light beer cases and Little 
Caesars pizza boxes.
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Mad, Black but With a Job 
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The reason I gravitated toward 
magazine writing in lieu of 

straightforward news is that I want-
ed the freedom to weave a story. I 
wanted to be allowed the time to 
sleep with a topic, let it play softly 
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of my day to day before bringing 
it forward and letting it speak. Also 
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interaction we had, perhaps, just 
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where the rally had started, and 
once more near Campus Martius 
before fi nally succumbing to the 
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The call was too strong. In that 
moment, George, Ahmaud, Bre-
onna and all the other Black lives 
lost needed my Chucks on the 
ground more than they needed 
my fi ngers on a keyboard. And 
so, I replaced my black-and-white 
hat with an all-black version and 
stomped on with the thousands, 
joining in chants of “no justice, 
no peace” and “hands up, don’t 
shoot,” and raising my fi st in 
response to the honks of solidarity 
coming from the cars we passed. 
Still, a journalist never completely 
changes her spots, and so all the 
while I’m taking mental notes of 
those details that I knew would 
prove useful in a future story, like 
that we walked east on Congress 
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O ver the last month, we had 
to grieve the deaths of Ah-

maud Arbery, Breonna Taylor and 
George Floyd as they all became 
ancestors. My heart broke for 
their families knowing that their 
loved ones’ last few moments 
were being consumed around 
the world. I found myself feeling 
despair and grief. Although I tried 
to actively avoid watching the 
videos to avoid the emotional 
turmoil, I realized that you don’t 
have to witness the shooting to 
be traumatized by it. It is docu-
mented that victims of trauma 
and grief express their reactions 
differently. Some become numb 
to avoid the overwhelming tide of 
emotions, while others react with 
anger, despair, sadness, disap-
pointment, shock or even suffer a 
mental breakdown. I experienced 
a mixture of all of it. The trauma 
that is endured by the Black com-
munity spans across centuries. 
The only difference is that with 
social media, we have quicker and 
unfi ltered public access to it.

Advances in modern technol-
ogy and the 24-hour news cycle 
makes the circulation of traumatiz-
ing images and videos of white 
police offi cers murdering unarmed 
Black people a Hollywood motion 
picture experience. It is traumatiz-
ing. Not just hearing about and 

watching someone else’s death 
but also worrying about what I 
might be doing while minding 
my own business that will get me 
killed, or my son or my brother 
or my students. It is exhausting 
in a way that you can feel in the 
very marrow of your bones and 
in the soles of your feet. To be 
Black in America is to be engulfed 
in a constant state of rage. It is 
to be irate. It is to be scared. We 
are emotionally drained. We are 
numb. We are traumatized.

This is nothing new, though. 
The systems in place that uphold 
white supremacy need to be 
shut down. And who would have 
thought that in the middle of a 
global pandemic and imminent 
economic crisis that we would 
light America on fi re. Let’s be 
perfectly clear: The response from 
the Black community is not a riot 
– it’s a rebellion and it is warrant-
ed. The looting, the rebellion, the 
outrage is yet another way to get 
through the trauma. Some may 
care more about buildings and 
merchandise than they do about 
the public killing of a helpless 
Black man by state actors. And 
if you do, don’t ask me if looting 
is going to solve the problem. 
Because a conversation about 
Black lives, Black trauma, the 
meaning of racism today and how 

to provide healing are actually 
much more important than con-
versations about stuff that can be 
regained tomorrow. But Ahmaud, 
Breonna and George will unfortu-
nately forever be ancestors.

Social justice work is mental 
health work. The Black community 
does not mourn in isolation, and 
so we cannot heal in isolation. 
We cannot heal and overcome 
what the world has infl icted on 
us without actively changing the 
system that constructed the pain. 
Our collective mental wellness is 
important, and we are fi ghting 
to heal generational trauma for 
those who come after us. We are 
in the middle of a global pan-
demic with plenty of mandates 
on staying home, wearing a mask 
and social distancing, and yet 
there is no moratorium on taking 
Black lives. And I am exhausted. 
We are exhausted. Justice for 
George Floyd. Justice for Ah-
maud Arbery. Justice for Breonna 
Taylor. Justice for [insert name 
here]. The list goes on. Remem-
ber their names. 

SIRRITA DARBY IS A TRAUMA 
ADVOCATE AND RESEARCHER,  

TEACHER AND EXECUTIVE 
DIRECTOR OF DETROIT HEALS 

DETROIT.

You Can’t Tell the Traumatized 
How to React
BY SIRRITA DARBY
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Credit social technologies with keeping us hanging on to some semblance 
of normalcy during this crisis. They’ve kept us connected to one another, 
granted us public spaces to share and grieve, allowed those of us lucky 

enough to be able the ability to work from home – and then, when all else 
failed, helped us dance it out.
BY PARIS GILES • ART BY JON WILCOX
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Credit social technologies with keeping us hanging on to some semblance 
of normalcy during this crisis. They’ve kept us connected to one another, 
granted us public spaces to share and grieve, allowed those of us lucky 

enough to be able the ability to work from home – and then, when all else 
failed, helped us dance it out.
BY PARIS GILES • ART BY JON WILCOX

The meek may be in line to inherit the earth, but the ma-
chines too are vying for the top spot. No need to waste 
time debating if or when man will merge with technology; 
it’s already happened. That phone in your pocket: your 
external hard drive, no? Black Mirror-esque unease about 
what this means for the future of humanity aside, dur-

ing this crisis, technology has been more friend than foe. Countrywide 
stay-at-home orders have banished millions of Americans to their resi-
dences with not much more than technology to keep us connected.

Unemployment numbers have reached 
records highs over the past few months, 
and they’d no doubt be higher if some of us 
weren’t able to use tech to work remotely. 
Mandates are being cautiously relaxed, but 
as we’ll be forced to prioritize necessity over 
excess across the board, the work-from-
home trend is likely to continue well passed a 
fl attened curve. Global Workplace Analytics 
estimates that 25%-30% of the workforce will 
be working from home multiple days a week by 
the end of 2021.

And when we aren’t working, social media, 
much like before, has been our diary, our 
distraction, our medicine, our entertainment, 
our soapbox, our space for civil unrest. One 
wonders if the rally around Ahmaud Arbery 
happens without social media, or better still, 
whether the young Georgia jogger’s killers 
get arrested if Arbery hadn’t been tragically 
gunned down right as we were heading into a 
months-long lockdown, free to rage unre-
strained by time.

One of our fi rst opportunities to witness 
the effects of this new – and no big deal? – 
coronavirus came by way of tweets and posts 
from those quarantined aboard the Diamond 
Princess cruise ship off the coast of Japan. 
We sympathized with their claustrophobia, 
applauded their good humor and waited anx-
iously to see what the world would do next.

For business 
Probably you’d used Zoom for virtual meet-

ings or webinars here and there before, but 
the video chat platform quickly became the 
unoffi cial quarantine sponsor. “Zoom meet-
ing” has been wedged into our COVID-era 
vernacular alongside “social distancing” and 
“…for at least 20 seconds.” And for us white-
collar workers, it’s become a crucial part of our 
day-to-day doings. Daily users surged from 10 
million in December to 200 million in March to 
300 million by April, according to CNET. 

It wasn’t long before a problem emerged, 

though. Zoom meetings were being crashed – 
or “Zoom bombed” – by uninvited intruders, 
who’d sometimes just annoy and at other times 
spew racist, anti-Semitic or otherwise hateful 
rhetoric, or share porn or disturbing images 
of children being abused. Some of the issues 
stemmed from the fact that folks were absent-
mindedly sharing their meeting links on social 
media, which allowed anyone with Command 
+ C capabilities to join. But there are other 
privacy concerns, too. Zoom is alleged to have 
been transferring data from its users without 
their consent to Facebook, which, among other 
chinks, resulted in at least four class-action law-
suits and caused entities like Google and New 
York’s Department of Education to ban its use. 

In response, the Zoom team rolled out 
added security protections that included data-
sharing opt-out options – and default meeting 
controls like an auto-generated password 
required to access meetings and a “waiting 
room” setting which allows the meeting host to 
act as a nightclub bouncer, granting entry only 
to those on the list. And in early May, Zoom 
bought secure messaging and fi le-sharing 
service Keybase to further enhance its security 
and privacy capabilities, reports CNET.

Detroit’s largest employer, Quicken Loans, 
uses Zoom only intermittently for some train-
ings. Vice President of Talent Development 
KimArie Yowell says, “We work very closely 
with our information security team in terms of 
making sure our trainers understand how to le-
verage Zoom properly.” Chief Amazement Of-
fi cer Mike Malloy adds that the Quicken team 
almost exclusively uses Microsoft Teams for 
virtual meetings, and because Teams is set up 
to work directly with its internal systems, “It’s a 
secure solution.” One that, Yowell says, “defi -
nitely helps with just increasing engagement in 
this virtual space and feeling more connected 
even though we’re physically disconnected.”

Quicken started to enact work-from-home 
protocols for its employees in early March, 
before Gov. Gretchen Whitmer handed down 
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the fi rst stay-at-home order on March 23. Of 
Quicken’s approximately 18,000 employees – 
or 24,000 if you include the family of compa-
nies – 98% have been working from home, with 
400 or so still coming into the offi ce regularly. 
When things started turning bad, leadership 
worked quickly to create a virtual setup for 
their employees “in hours and days, not week 
or months,” says Malloy.

Plenty of the team already had laptops and 
some remote capability, but they organized a 
tech drive-thru downtown off Fort Street and 
another near one of their warehouses where 
employees were able to drive up and get 
monitors, laptops, headsets and “whatever it 

would take for them to be able to work effec-
tively from home,” Malloy adds.

A health screening chat bot was also built 
for this pandemic, specifi cally, by Quicken’s IT 
team. The employees still coming onsite get 
a text at 12:01 a.m. each night before that 
takes them through a series of questions and 
answers related to COVID-19 symptoms or 
possible exposure to the virus, all meant to 
gauge whether it’s safe for them to come into 
the facility. If they answer yes to any of the 
questions, consistent with the governor’s stay-
at-home order, then their badge is disabled, 
and leaders reach out to make sure they’re get-
ting the care they need.

The savviest of brands have used this crisis 
as an opportunity to fi gure out how best to 
harness the power of social media and other 
social technologies to turn lemons into capital. 
Think the Versus Everybody brand’s “Every-
body vs. COVID-19” T-shirts, hoodies and 
masks. They pushed the merch on their Insta-
gram, Twitter and Facebook pages as early as 
March, just as we were fearing the worst, hop-
ing for the best and gearing up for a fi ght.

Brand strategist and digital marketing 
master Erin Winters has recorded a spike in her 
own business as companies and entrepreneurs 
consider what they can do to stave off death 
by asphyxiation. Always optimal, Winter says, is 
to puff up your online presence. She says social 
media has become, even more than before, a 
hotbed for creative marketing conception, with 
brands desperately wondering, Winters says, 
“How can I pandemic-proof my business by 
maximizing the use of my social media?”

She says, “Tell your story. That’s the best 
way to cultivate those connections with your 
social community. That’s the big part that a 
lot of people miss with social media is that 
it’s supposed to be social. It’s supposed to be 
fun and engaging. There’re tons of strategies 
and tips and tricks I can tell and teach, and all 
of that – which I do on my YouTube channel 
and through my different platforms – but the 
biggest thing and the bottom line is just telling 
your story and being transparent about where 
you are in this season.”

For leisure 
Social media has certainly been up front and 

center during this crisis. Winter says. “This has 
caused people to really appreciate the fact that 
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When we aren’t arguing over whether Jilly 
from Philly’s catalogue can outshine Queen 
Badu’s, we’ve given a new literal meaning to 
Netfl ix and chill. According to Bloomberg, 
admissions to movie theaters in the U.S. and 
Canada fell 5.8% in 2017, the lowest levels 
since 1992. Ticket sales rose in 2018, but then 
fell again, and this pandemic might just be 
the nail in the movie house’s coffi n. Streaming 
services like Netfl ix, Hulu and Amazon Prime 
have taken a lot of the blame for why we don’t 
go to the movies like we used to.

Movie theaters have been among the non-
essential businesses forced to close over the 
last few months, kicking an already-struggling 
industry when it’s down. Variety reports that, in 
the fi rst half of March, the companies that con-
trol North America’s fi ve largest movie theater 
chains lost more than half their market value. 
AMC Entertainment, for one, suffered a 58% 

stock price plummet.
Midwest-based Emagine Theatres has a 

statement on its website dated March 16 that 
reads, in part: “When we open our doors 
again, you can rest assured that our theatres 
will have been thoroughly deep cleaned and 
disinfected with recommended sanitizing prod-
ucts meeting CDC guidelines.” Requests for 
up-to-date comment were not returned before 
this issue went to press.

Universal released Trolls World Tour simul-
taneously on-demand and in theaters on April 
10. It was so successful that Universal said that 
it may change its model to include both theat-
rical releases and video-on-demand even after 
the pandemic, causing a tiff between them and 
AMC, with president and CEO Adam Aron say-
ing AMC theaters would ban Universal pictures 
if they pulled that move, Variety also reports.

So far, the big boys are still slated for the-
atrical release. Disney’s live-action remake of 
Mulan is scheduled for July, and No Time to 

we even have a medium like this to still stay 
connected. Even though we can’t physically be 
together, (we’re) gathering, doing ‘lives.’ With-
out social media, I would be very curious to 
know how people would be coping with this, 
because it has, in a big way, been an outlet for 
a lot of people.”

On March 21 around 3 p.m., DJ D-Nice 
kicked off a nine-hour quarantine party dubbed 
“Home School” on his Instagram Live. The 
celebrity DJ – whose given name is Derrick 
Jones (seems he was fated to mix) – spun our 
favorites spanning R&B to hip-hop to rock. 
Jones’ ongoing “Club Quarantine” has seen, 
at any given time, upwards of 150,000 people 
drop in and jam out, including Janet Jackson, 
Drake, Michelle Obama, Joe Biden, Jennifer 
Lopez and Mark Zuckerberg.

The congregation of celebrity guests was 
impressive, but more so was that it still felt 

like a Black block party that reminded of the 
power of music and dance to drag us through 
the worst of times – and of the power of social 
media. Cut to the “Verzuz” battles started by 
producer phenoms Timbaland and Swizz Beatz, 
also on Instagram Live, that pitted our cultural 
icons against each other for a friendly but fi red 
battle of the beats. Babyface and Teddy Riley, 
Jill Scott and Erykah Badu, Nelly and Ludacris, 
112 and Jagged Edge, among others, went 
head-to-head, each clash attracting hundreds 
of thousands of viewers.

“It’s pretty much our main form of human 
connection,” Winters says of social media. 
“And so people are really fi guring out creative 
ways to maximize the use of their social 
media.” Not only to post a cute selfi e – those 
are still a thing, as they should be – people, 
she says, are also using their platform “to say 
something, to really promote who I am, why 
I’m doing this and what inspires me, and how I 
can help my community at large.”

Die, the latest James Bond fi lm starring Black 
British actresses Lashanda Lynch and Naomie 
Harris alongside Daniel Craig, is due the day 
before Thanksgiving. It’s anyone’s guess how 
different the moviegoing experience will look, 
or if we’d even want to go back to the theater 
– we had one foot out the door and on our 
couches before all this.

Back at Quicken Loans, it’s not all buttoned 
up. They’re using technology to have some 
fun, too. They’ve held virtual Jeopardy games, 
an NBA 2K tournament, virtual happy hours 
and, when we speak, a euchre tournament is 
on the horizon. There’s no word on when the 
employees working from home will start to 
trickle back in, because, even after the stay-
at-home orders have been lifted (June 12 per 
the latest from Lansing), the recommendation 
is that offi ce workers who can work from home 
continue to do so until further notice.

But they say they’ll be ready for them 
whenever the time comes. Because of the few 
hundred employees still coming into the offi ce, 
they’ve already got parameters in place for so-
cial distancing, sanitization, face coverings and 
the like. As far as the technology is concerned, 
talent development VP Yowell is confi dent 
that some of these new systems and rules of 
engagement will remain post-crisis.

She says, “This has truly been an exercise 
in learning ability, when you think about how 
we’ve been adapting and shifting and getting 
through all of the ambiguity as an organization. 
I’m extremely excited in this time of where 
we’re headed as we really rethink about our 
organization and leverage the lessons learned 
going through this crisis.” Chief amazement 
offi cer Malloy adds, “That’s where we are. As 
those orders change, we’ll be adjusting and 
changing.”  

PARIS GILES IS BLAC 
DETROIT’S SENIOR EDITOR.

“This has caused people to really appreciate the fact that 

we even have a medium like this to still stay connected."
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nies – 98% have been working from home, with 
400 or so still coming into the offi ce regularly. 
When things started turning bad, leadership 
worked quickly to create a virtual setup for 
their employees “in hours and days, not week 
or months,” says Malloy.

Plenty of the team already had laptops and 
some remote capability, but they organized a 
tech drive-thru downtown off Fort Street and 
another near one of their warehouses where 
employees were able to drive up and get 
monitors, laptops, headsets and “whatever it 

would take for them to be able to work effec-
tively from home,” Malloy adds.

A health screening chat bot was also built 
for this pandemic, specifi cally, by Quicken’s IT 
team. The employees still coming onsite get 
a text at 12:01 a.m. each night before that 
takes them through a series of questions and 
answers related to COVID-19 symptoms or 
possible exposure to the virus, all meant to 
gauge whether it’s safe for them to come into 
the facility. If they answer yes to any of the 
questions, consistent with the governor’s stay-
at-home order, then their badge is disabled, 
and leaders reach out to make sure they’re get-
ting the care they need.

The savviest of brands have used this crisis 
as an opportunity to fi gure out how best to 
harness the power of social media and other 
social technologies to turn lemons into capital. 
Think the Versus Everybody brand’s “Every-
body vs. COVID-19” T-shirts, hoodies and 
masks. They pushed the merch on their Insta-
gram, Twitter and Facebook pages as early as 
March, just as we were fearing the worst, hop-
ing for the best and gearing up for a fi ght.

Brand strategist and digital marketing 
master Erin Winters has recorded a spike in her 
own business as companies and entrepreneurs 
consider what they can do to stave off death 
by asphyxiation. Always optimal, Winter says, is 
to puff up your online presence. She says social 
media has become, even more than before, a 
hotbed for creative marketing conception, with 
brands desperately wondering, Winters says, 
“How can I pandemic-proof my business by 
maximizing the use of my social media?”

She says, “Tell your story. That’s the best 
way to cultivate those connections with your 
social community. That’s the big part that a 
lot of people miss with social media is that 
it’s supposed to be social. It’s supposed to be 
fun and engaging. There’re tons of strategies 
and tips and tricks I can tell and teach, and all 
of that – which I do on my YouTube channel 
and through my different platforms – but the 
biggest thing and the bottom line is just telling 
your story and being transparent about where 
you are in this season.”
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DMC’s Game 
Changer 
Audrey Gregory, the Detroit hospital system’s new CEO, is breaking the 
traditional mold of hospital leadership – and improving our community 
and state along the way.   

I f you’re a patient at the Detroit 
Medical Center – an expect-
ant mother about to give birth 

or a middle-aged man battling the 
coronavirus – you probably don’t even 
think about who the hospital’s CEO is. 
You’re aware of the doctors, nurses and 
the hands-on sta�  that oversee your 
care and bring you ice chips or check 
your vitals. But the CEO? � at person 
seems so far removed from who you 
are and the care that you need. 

And that might be true at a lot of 
hospitals. But not at the DMC.

Audrey Gregory, Ph.D., R.N. is not 
your typical CEO. 

Your � rst clue is the initials behind 
her name – R.N. She started her career 
in medicine not in the boardroom but 
in the exam room, as a nurse. 

“People come to a hospital when 
they are at their most vulnerable, and 
it’s our job to understand that, care 
for them and lift them up,” says Dr. 
Gregory. “When I worked as a nurse, 
I always remembered, ‘I’m a human 
being taking care of other human 
beings.’ Now, as an administrator, ‘I’m 
a human being, leading other human 
beings, taking care of human beings.’” 
When you remember that as your true 
north, it de� nitely impacts how you 
treat people.”  

She also sees herself in the com-
munity that DMC has served for more 
than 150 years. When Dr. Gregory was 
appointed to the role of CEO in Janu-
ary, she became the � rst Black woman 
to serve in that position. � at fact and 
the responsibility that comes with it 

are not lost on her. 
“My mom was an old school lady, 

and she always said, ‘you need to � t 
into who you are.’ I know who I am. I 
am a woman of color. I happen to be a 
mom too. And I happen to be a clini-
cian. All of these in� uence me and the 
way I see the world,” she says. 

� at unique perspective – and 
her years of experience in healthcare, 
which includes more than 15 years 
working in senior leadership roles at 
Tenet Healthcare – made her a perfect 
choice to serve on Gov. Whitmer’s 
recently-convened Coronavirus Task 
Force on Racial Disparities. Dr. 
Gregory says this task force is the real 
deal with a clearly de� ned goal of 
identifying the causes of racial dispar-
ity and making recommendations on 
how to � x them. 

“Gov. Whitmer was ahead of 
her time with this initiative and Lt. 
Governor Gilchrist is very present and 
demonstrating great leadership on our 
mission,” she says. “We know that we 
have to remove healthcare barriers and 
the limitations of healthcare access. 
We know there is an implicit bias that 
can a� ect the quality of care people 
of color get. I’m proud to be a part 
of identifying actions we can do to 
change these issues and others.” 

It’s work that carries through in her 
role as the head of the DMC too. 

“Every day at the DMC we’re work-
ing to ensure that we are an example 
of healthcare access and equality. We 
are working to continue to build trust 
in the community we serve,” she says. 

“When I walk the halls and talk to 
patients, people say to me ‘� is is my 
hospital’  or ‘I was a Hutzel baby.’ 
� at means something. � e commu-
nity has trusted the DMC to care for 
them throughout their lives. It gives 
us all a lot of humility in living up to 
that responsibility.” 

� at love and loyalty is a two-way 
street. 

“I have been so struck by how 
much DMC sta�  loves Detroit. Our 
team has incredible ownership and has 
demonstrated such resilience during a 
really challenging time,” Dr. Gregory 
says. “When we sta� ed the fair grounds 
to administer coronavirus testing for 
the city, we had volunteers from every 
department of the DMC. Our VP of 
Finance was a runner. He took great 
pride in that role, going back and forth 
getting supplies or doing errands to 
help the medical sta� . It was an amaz-
ing team e� ort.” 

� e physically and emotionally 
exhausting work of caring for patients 
during a pandemic hasn’t been easy 
for the DMC’s sta� . But this CEO 
with the heart of a nurse has a plan 
for that too. 

“Working in healthcare is a career, 
but it’s also a calling, so they know 
the job. But this has been extraor-
dinary circumstances and very di�  -
cult,” she says. “I have worried about 
the mental health and well-being of 
our employees, so I’m working with 
psychologists to help our sta�  get 
through it. And we will, as a hospital 
and as a community.” 

More to Know
 Previous positions: CEO 

of DMC’s adult central cam-

pus hospitals; Market CEO, 

COO, CEO of St. Francis 

Hospital in Memphis, Tenn.; 

Chief Nursing Officer, COO 

and CEO of Placentia-

Linda Hospital in Southern 

California and Chief Nursing 

Officer, Delray Medical 

Center

Recognitions: Three 

Tenet Circle of Excellence 

awards; Diversity Champion 

from Tennessee Hospital 

Association

Education: Ph.D. in global 

leadership; master’s in 

healthcare administration; 

master's in nursing 

Family: Husband Owen, her 

high school boyfriend from 

Jamaica where she is from; 

two sons and a daughter.  

What she loves about 
Detroit: “Detroit has been 

so warm and welcoming. 

There is so much diversity, 

even among people of color. 

And the food is amazing!”
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DMC’s Game 
Changer 
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Come on now. You guys know all the away-from-home 

fun has been canceled or postponed. As much as we wish 

we could’ve been your saving grace, “eat,” “sleep” and 

“sanitize” couldn’t exactly fi ll fi ve pages, and so it didn’t 

make much sense to publish our normal events calendar. 

Rest assured: As soon as the coronavirus threat is no more 

and things get back to normal, our calendar will return in 

all its Black excellence. In the meantime, keep an eye on 

our online listings at BLACdetroit.com/calendar. We’ll start 

to rev that up again at the fi rst sign of life. Stay strong, 

safe and healthy!

BLACdetroit.com/CALENDAR

DENIED



Posing With Pops
We asked our social media friends to send in their favorite pictures with their dads, and you guys delivered. Thanks for 

letting us be a part of your Father’s Day celebration.

SEEND LIFE

Theodore Hunt, Pam Perry

Walter Crawford, Sabrina Crawford

Robert Williams, 
Deneice Williams, 
David Williams Sr.

Satina Lilly, 
Milton Simmons

Rob Scott, Carla Scott-Watson

Carla Kendrick Reynolds, 
Terry Smith I

Audra Carson, Ollie Carson

Ritha Richardson, Ruffi n Parker

Donald Phillips, 
Donald Phillips Sr.

30  BLAC • JUNE 2020 • BLACdetroit.com



Posing With Pops
We asked our social media friends to send in their favorite pictures with their dads, and you guys delivered. Thanks for 

letting us be a part of your Father’s Day celebration.

SEEND LIFE

Theodore Hunt, Pam Perry

Walter Crawford, Sabrina Crawford

Robert Williams, 
Deneice Williams, 
David Williams Sr.

Satina Lilly, 
Milton Simmons

Rob Scott, Carla Scott-Watson

Carla Kendrick Reynolds, 
Terry Smith I

Audra Carson, Ollie Carson

Ritha Richardson, Ruffi n Parker

Donald Phillips, 
Donald Phillips Sr.

BLACdetroit.com • JUNE 2020 • BLAC  31




